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Farmer School of Business 
Department of Management 
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Oxford, OH  45056 

Phone:  (513) 529-1652 
E-mail: wesoloma@miamioh.edu 

 
EDUCATION 
 
Ph.D.    Auburn University. (1991). 

   Major Area: Industrial and Organizational Psychology. 
   Dissertation: Effects of demographics, problem-solving style, and job complexity on work outcomes in 

         subordinate-supervisor dyads, University Microfilms (1991). 
 
M.S.  University of Wisconsin, Oshkosh. (1985). 

Major Area: Industrial and Organizational Psychology. 
Thesis: The assessment of retirement preparedness using the Johnson-Gray Retirement Assessment 

                     Profile.    
 
B.S.  University of Wisconsin, Madison. (1981). 

   Major Area: Psychology. 
 
TEACHING EXPERIENCE 
 
1998-Present Associate Professor, Department of Management, Miami University.  
              Responsibilities include the preparation and teaching of undergraduate, graduate, and international 
              courses in Human Capital Management and Leadership with a 4/3 or 3/3 teaching assignment 
 
8/91-1998  Assistant Professor, Department of Management, Miami University.  
              Responsibilities include the preparation and teaching of undergraduate and graduate courses in Human  
               Resource Management and Organizational Behavior with a 3/3 teaching assignment.  
 
1/90-8/91  Instructor, Department of Management, Miami University. 

  Responsibilities included the preparation and teaching of an undergraduate and graduate Human  
       Resource Management course with a 3/3 teaching assignment.  

 
1/89-1/90 Instructor, Department of Management, Auburn University. 
9/87-6/88     Responsibilities included the preparation and teaching of an undergraduate Business and Economic 
               Statistics course.  
 
9/85-9/86  Instructor, Department of Psychology, Auburn University. 

  Responsibilities included the preparation and teaching of an undergraduate Psychology course. 
 
PROFESSIONAL INTERESTS 
 
Employee Engagement and Motivation, Leadership, Individual Differences, Diversity, and Interdependent Learning 
Environments. 
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I.  TEACHING  
    A. Undergraduate courses taught at Auburn University 
       - Business and Economic Statistics   
       - Introduction to Psychology   
        

COURSES TAUGHT AT AUBURN UNIVERSITY 
Semester       Year  Course       Title                                  Sections 
   
Fall      1985   PSY 212    Introduction to Psychology        1 
                                                                        Total 1 
 
Winter    1986   PSY 212    Introduction to Psychology        1 
Spring    1986   PSY 212    Introduction to Psychology       1 
Summer    1986   PSY 212    Introduction to Psychology         1 
                                                                        Total 3 
 
Fall      1987   MGT 270    Business and Economic Statistics    2 
                                                                        Total 2 
 
Winter    1988   MGT 270    Business and Economic Statistics    2 
Spring    1988   MGT 270    Business and Economic Statistics    2 
                                                                        Total 4 
 
Winter    1989   MGT 270    Business and Economic Statistics    2 
Spring    1989   MGT 270    Business and Economic Statistics    2 
Summer    1989   MGT 270    Business and Economic Statistics    2 
Fall            1989    MGT 270       Business and Economic Statistics           1 
                                                                  Total 7 
 

   B. Awards and formal recognition for teaching at Miami University 
      - Spring 2018    Nominated as Richard K. Smucker Teaching Excellence Award: Outstanding Professor. 

- Consistently receive commendation for positively impacting student learning and development by the Center for 
 the Enhancement of Learning and University Assessment (CELTUA) at Miami University.  

      - Spring 2001    Received Richard T. Farmer School of Business Outstanding Professor 
      - Spring 1993    Alpha Phi Outstanding Professor at Miami University 
      - Fall 1992 Delta Delta Delta Outstanding Professor at Miami University 
 
   C. Undergraduate courses taught at Miami University 
      - Organizational Behavior and Theory (Management and Leadership)   
      - Motivation and Work (Employee Engagement and Motivation)   
      - Motivation and Work (Honors program)      
      - Human Resource Management                                      
      - Contemporary Staffing Issues  
      - Staffing Organizations        
      - Organizational Communication and Consulting         
 
   D. Graduate courses taught at Miami University 
      - Seminar in Managerial Skills, Master of Accountancy program (MAC) 
      - Foundations of Human Resource Management 
      - Staffing 
      - Selection, Training and Development 
       
   E. Miami University International Courses 
      - Organizational Behavior and Theory (England and Luxembourg summer programs) 
      - Motivation and Work (England, England/France, Luxembourg, Pacific Rim, and Latin America summer programs) 
      - Business in Europe (England, England/France, and Luxembourg summer programs) 
      - Business in Asia (Pacific Rim summer program in China, South Korea, and Japan) 
      - Business in Latin America (Mexico summer program) 
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COURSES TAUGHT AT MIAMI UNIVERSITY                                    
Semester       Year  Course        Title                                  Sections 
 
Spring    1990   MGT 612    Staffing                   1  
Spring    1990   MGT 401    Human Resource Management         2 
Fall     1990   MGT 401    Human Resource Management         3        
                                                                        Total 6 
 
Spring    1991   MGT 612    Staffing                         1 
Spring    1991   MGT 401    Human Resource Management         2 
Summer    1991   MGT 401    Human Resource Management         2 
Fall      1991  MGT 401    Human Resource Management         3        
          Total 8 
 
Spring    1992   MGT 401    Human Resource Management         2 
Spring    1992  MGT 612    Staffing                          1 
Summer  1992 MGT 301 Organizational Behavior and Theory    1 
Summer  1992 MGT 303 Human Resource Management      1 
Fall   1992    MGT 301      Organizational Behavior and Theory    3        
          Total 8 
 
Spring       1993   MGT 303     Human Resource Management       3 
Summer       1993   MGT 301      Organizational Behavior and Theory    2 
Fall         1993   MGT 301      Organizational Behavior and Theory    2 
Fall         1993   MGT 671      Selection, Training and Development  1        
          Total 8 
 
Spring   1994 MGT 303 Human Resource Management        3 
Summer  1994 MGT 301 Organizational Behavior and Theory    2 
Fall  1994 MGT 301 Organizational Behavior and Theory    2 
Fall         1994  MGT 671      Selection Training and Development    1        
          Total 8 
 
Spring  1995 MGT 301 Organizational Behavior and Theory  1 
Spring       1995  MGT 609      Foundations of Human Resource Management 1      
Summer       1995   MGT 301      Organizational Behavior and Theory    2      
Fall   1995 MGT 301     Organizational Behavior and Theory    2 
Fall         1995   MGT 609      Foundations of Human Resource Management 1        
          Total 7 
Spring  1996 MGT 301 Organizational Behavior and Theory    2 
Spring       1996 MGT 490 Contemporary Staffing Issues   1 
Spring       1996 MGT 671 Selection, Training and Development  1  
Summer   1996 MGT 301 Organizational Behavior and Theory  2 
Fall  1996 MGT 414 Motivation and Work    3        
          Total 9 
 
Spring   1997  MGT 414 Motivation and Work    2 
Spring         1997    MGT 406       Staffing Organizations                        1 
Summer   1997 MGT 301 Organizational Behavior and Theory  2 
Fall            1997   MGT 414       Motivation and Work                        3        
          Total 8 
 
Spring  1998 MGT 414 Motivation and Work    2 
Spring       1998 MGT 406       Staffing Organizations                       1 

 Summer   1998 MGT 301 Organizational Behavior and Theory (London) 2 
 Summer   1998 BUS 420 Business in Europe (London)   1 
 Fall            1998  MGT 414       Motivation and Work                        3        

          Total 9 
 
Spring   1999  MGT 414 Motivation and Work    3 
Summer   1999 MGT 301 Organizational Behavior and Theory  2 

 Fall            1999  MGT 414       Motivation and Work                        3        
          Total 8 
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COURSES TAUGHT AT MIAMI UNIVERSITY (continued) 
Semester      Year   Course         Title                                  Sections 
 
Spring  2000 MGT 414 Motivation and Work    2 
Spring       2000 MGT 406       Staffing Organizations                       1 

 Summer   2000 MGT 301 Organizational Behavior and Theory (Luxembourg) 1 
 Summer   2000 MGT 414 Motivation and Work (Luxembourg)  1 
 Summer   2000 BUS 420 Business in Europe (Luxembourg)   1 

Fall         2000  MGT 301      Organizational Behavior and Theory    2 
Fall         2000  MGT 414 Motivation and Work    1        
          Total 9 
 
Spring  2001 MGT 414 Motivation and Work    3 

 Summer   2001 MGT 301 Organizational Behavior and Theory   1 
 Summer   2001 MGT 414 Motivation and Work     1 
 Fall            2001    MGT 414       Motivation and Work                    3        

          Total 8 
  
 Spring  2002 MGT 291 Organizational Behavior and Theory   2 
 Spring       2002 MGT 414 Motivation and Work     1 
 Summer   2002 MGT 291 Organizational Behavior and Theory   2 
 Fall            2002   MGT 414      Motivation and Work                    3        

          Total 8 
 
Spring  2003 MGT 291 Organizational Behavior and Theory   2 

 Spring       2003 MGT 414 Motivation and Work     1 
 Summer   2003 MGT 414 Motivation and Work (London)   2 
 Summer   2003 BUS 420 Business in Europe (London)   1 
 Fall  2003 MGT 381 Organizational Communication and Consulting 2 
 Fall       2003 MGT 414 Motivation and Work     1        

          Total 9 
  
 Spring  2004 MGT 381 Organizational Communication and Consulting 2 
 Spring    2004 MGT 414 Motivation and Work     1 
 Summer   2004 MGT 414 Motivation and Work (Pacific Rim)   1 
 Summer   2004 BUS 420 Business in Asia (Pacific Rim)   1 
 Summer   2004 MGT 291 Organizational Behavior and Theory (Oxford, Ohio) 1 
 Summer   2004 MGT 414 Motivation and Work (Oxford, Ohio)   1 
 Fall  2004 MGT 381 Organizational Communication and Consulting 2 
 Fall     2004 MGT 414 Motivation and Work (Honors program)  1        

          Total   10 
  
 Spring  2005 MGT 291 Organizational Behavior and Theory (Large Lecture) 2  
 Summer   2005 MGT 414 Motivation and Work (Latin America)  1 
 Summer   2005 BUS 420 Business in Latin America (Latin America)  1 
 Summer   2005 MGT 291 Organizational Behavior and Theory (Oxford, Ohio) 1 
 Summer   2005 MGT 414 Motivation and Work (Oxford, Ohio)  1 
 Fall  2005 MGT 381 Organizational Communication and Consulting 2 
 Fall     2005 MGT 414 Motivation and Work     1        

          Total 9 
  
 Spring    2006 MGT 414 Motivation and Work     3 
 Summer   2006 MGT 414 Motivation and Work (England/France)  1 
 Summer   2006 BUS 420 Business in Europe (England/France)  1 
 Summer   2006 MGT 291 Organizational Behavior and Theory (Oxford, Ohio) 1 
 Fall  2006 MGT 381 Organizational Communications and Consulting 1 
 Fall     2006 MGT 414 Motivation and Work     3        

          Total 10 
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COURSES TAUGHT AT MIAMI UNIVERSITY (continued) 
 

 Semester       Year   Course        Title                                  Sections 
  
 Spring  2007 MGT 381 Organizational Communications and Consulting 1 
 Spring     2007 MGT 414 Motivation and Work     2 
 Summer   2007 MGT 291 Organizational Behavior and Theory   2 
 Summer   2007 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Fall     2007 MGT 414 Motivation and Work     3        

          Total 9 
  
 Spring  2008 MGT 414 Motivation and Work     3 
 Spring     2008 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Summer   2008 MGT 291 Organizational Behavior and Theory   1 
 Fall  2008 MGT 381 Organizational Communications and Consulting 1 
 Fall     2008 MGT 414 Motivation and Work     3        

          Total 9 
  
 Spring  2009 MGT 414 Motivation and Work     2 
 Spring     2009 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Summer     2009 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Fall  2009 MGT 291 Management and Leadership     2 
 Fall    2009 MGT 414 Motivation and Work     2        

          Total 8 
        
 Spring  2010 MGT 414 Motivation and Work     2 
 Spring     2010 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Summer   2010 MGT 291 Management and Leadership     1 
 Summer     2010 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Fall  2010 MGT 291 Management and Leadership    3        

          Total 8 
  
 Spring  2011 MGT 291 Management and Leadership     2 
 Spring     2011 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Summer   2011 MGT 291 Management and Leadership     2 
 Fall    2011 MGT 291 Management and Leadership     3        

          Total 8 
  
 Spring  2012 MGT 291 Management and Leadership     2 
 Spring     2012 MGT 615 Seminar in Managerial Skills (MAC program) 1 
 Summer   2012 MGT 291 Management and Leadership     2 
 Fall    2012 MGT 414 Motivation and Work      3        

          Total 8 
  
 Spring  2013 MGT 291 Management and Leadership     1 
 Spring     2013 MGT 414 Motivation and Work    2 
 Summer   2013 MGT 291 Management and Leadership     3 
 Fall    2013 MGT 414 Motivation and Work      3        

          Total 9 
  
 January   2014 MGT 291 Management and Leadership     1 
 Spring     2014 MGT 414 Motivation and Work    2 
       Spring  2014   MGT 291  Management and Leadership     1 
        Summer  2014 MGT 291 Management and Leadership     2 
 Fall    2014 MGT 414 Motivation and Work      3        

          Total 9 
  
 January  2015 MGT 291 Management and Leadership   1 
 Spring  2015 MGT 414 Motivation and Work    3 
 Summer  2015 MGT 291 Management and Leadership   1 
 Fall   2015 MGT 414 Employee Engagement and Motivation  3        

          Total 8 
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COURSES TAUGHT AT MIAMI UNIVERSITY (continued) 
 
 January  2016 MGT 291 Management and Leadership   1 
 Spring  2016 MGT 414 Motivation and Work    3 
 Summer  2016 MGT 291 Management and Leadership   1 
 Fall   2016 MGT 414 Employee Engagement and Motivation  2 
        Fall  2016 MGT 303 Human Resource Management        1        

          Total 8 
 

 January  2017 MGT 291 Management and Leadership   1 
 Spring  2017 MGT 414 Motivation and Work    2 
 Spring  2017 MGT 303 Human Resource Management   1 
 Summer  2017 MGT 291 Management and Leadership   1 
      Fall  2017 MGT 303 Human Resource Management        3        

          Total 8 
 
January  2018 MGT 291 Management and Leadership   1 

 Spring  2018 MGT 303 Human Resource Management   2 
 Spring  2018 MGT 414 Motivation and Work    1 
 Fall  2018 MGT 303 Human Resource Management        2 
       Fall  2018 MGT 414 Motivation and Work    1          

            Total 7 
 
January  2019 MGT 291 Management and Leadership   1 

 Spring  2019 MGT 303 Human Resource Management   1 
 Spring  2019 MGT 414 Motivation and Work    2 
 Summer  2019 MGT 291 Management and Leadership   1 
 Fall  2019 MGT 303 Human Resource Management        3          

            Total 8 
  
 January  2020 MGT 291 Management and Leadership   1 
 Spring  2020 MGT 414 Motivation and Work    2 
 Summer  2020 MGT 291 Management and Leadership   1 
 Fall  2020 MGT 291 Management and Leadership   3  
 January  2021 MGT 291 Management and Leadership   1             
              Total 8 
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II. Publications 
 
    A. Work in progress 
 
The Twenty-First Century Symbiotic Classroom 
 
    B. Book chapter 
"Recruiting and selecting qualified employees," In J.S. Hornsby and D.E. Kuratko. (2002). The human resource function in 
emerging enterprises. South Western Publishing.   

 
    C. Articles  
Wesolowski, M., Luzadis, R., and Gerhardt, M. (2011). Understanding the nomological net for gender bias. Journal of Organizational 
Psychology.  
 
Luzadis, R., Wesolowski, M., & Snavely, B.K. (2008). Understanding criterion choice in hiring decisions from a prescriptive gender bias 
perspective. Journal of Managerial Issues, 20, 468-484. 
 
Mossholder, K.W., Bennett, N., Kemery, E.R., & Wesolowski, M.A. (1998). "Relationships between bases of power and work reactions: 
The mediational role of procedural justice," Journal of Management, 24, 533-552. (Acceptance rate is 6%-10%. Order of authorship for 
the second through fourth authors is alphabetical since all contributed significantly and equally.) 
 
Wesolowski, M.A., & Mossholder, K.W. (1997). "Relational demography in supervisor-subordinate dyads: Impact on subordinate job 
satisfaction, burnout, and perceived procedural justice," Journal of Organizational Behavior, 18, 351-362.  (Acceptance rate is 11%-20%. 
The order of authorship was randomly determined since both authors contributed significantly and equally to this work. Wesolowski 
assumed a leadership role for writing and presenting an earlier version of this paper at a Southern Academy of Management meeting.) 
 
Schwarz, J.L., & Wesolowski, M.A. (1995). "Employee orientation: What employers should know," Journal of Contemporary Business 
Issues, 3, 44-54. (Acceptance rate is 21%-30%. The order of authorship was randomly determined since both 
authors contributed significantly and equally.) 
 
Mossholder, K.W., Bedeian, A.G., Niebuhr, R.E., & Wesolowski, M.A. (1994). "Dyadic duration and the performance satisfaction 
relationship: A contextual perspective," Journal of Applied Social Psychology, 24, 1251-1269. (Acceptance rate is 35%. Order of 
authorship for the second through fourth authors is alphabetical since all contributed significantly and equally.) 
 
Mossholder, K.W., Giles, W.F., & Wesolowski, M.A. (1991). “Information privacy and performance appraisal: An examination 
of employee perceptions and reactions," Journal of Business Ethics, 10, 151-156. (Acceptance rate is 21-30%. Order of authorship for the 
second and third authors is alphabetical since each contributed significantly and equally. Wesolowski assumed a leadership role for 
writing and presenting an earlier version of this paper at a national Academy of Management meeting.) 
 
Wesolowski, M.A., Mossholder, K.W., Feild, H.S., & Giles, W.F. (1989). "The role of perceptions of political tactics in 
predicting turnover from behavioral intentions," The Journal of Business and Psychology, 3, 413-422. (Acceptance rate is 11-20%; Order 
of authorship represents relative contributions to research project. Wesolowski assumed a leadership role for writing and presenting an 
earlier version of this paper at a national Academy of Management meeting.) 
 
Hornsby, J.S., Smith, B.N., Benson, P.G., & Wesolowski, M.A. (1989). "What is in a name: The impact of job titles on job 
evaluation results," The Journal of Business and Psychology, 3, 341-352. (Acceptance rate is 11-20%. Order of authorship represents 
relative contributions to research project.) 
 
Wesolowski, M.A., & Feild, H.S. (1987). "Recruiting and selecting Ph.D. I/O graduates by business and consulting 
organizations," The Industrial-Organizational Psychologist, 25, 17-27. (Acceptance rate is not available. Order of 
authorship represents relative contributions to research project. Wesolowski assumed a leadership role for writing and presenting a 
version of this paper as an invited participant at an IO/OB Graduate Student conference.) 
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III. Professional Conference Presentations 
 
Gerhardt, M. & Wesolowski, M.A. (2015). Doctoral Consortium. Midwest Academy of Management meeting at Columbus, 
Ohio. 
 
Wesolowski, M., Luzadis, R., & Gerhardt, M. (2011). “Exploring the nomological net of prescriptive and descriptive gender 
bias.” Society of Industrial and Organizational Psychology (SIOP) meeting at Chicago. 
 
Wesolowski, M., Luzadis, R, & Gerhardt, M. (2009). “Developing a nomological net for understanding prescriptive gender bias.” 
Midwest Academy of Management Meeting at Chicago. 
 
Luzadis, R., Wesolowski, M., & Snavely, B.K. (2006). “Understanding Criterion Choice in Hiring Decisions From a Prescriptive 
Gender Bias Perspective: An Exploratory Investigation.” Midwest Academy of Management at Louisville. 
 
Mossholder, K.W., Kemery, E.R., & Wesolowski, M.A. "Relationships between bases of power and work outcomes: The 
mediational role of procedural justice," Academy of Management Meeting, Atlanta, August 1993. 
 
Kemery, E.R., Mossholder, K.W., & Wesolowski, M.A. "Information exchange, role stressors, and employee satisfaction: A 
causal analysis," Academy of Management Meeting, Atlanta, August 1993. (Wesolowski assumed a leadership role for 
conference presentation.) 
 
Wesolowski, M.A., & Mossholder, K.W. "The role of relational demography in predicting subordinate satisfaction and burnout."  
Southern Academy of Management Meeting, New Orleans, November 1992. 
 
Wesolowski, M.A. "Placing retired individuals into employment positions using a person-situation congruence paradigm: A   
research agenda," Midwest Academy of Management Meeting, Chicago, April 1992.    
 
Niebuhr, R.E., Mossholder, K.W., & Wesolowski, M.A. "Improving the strength of the performance-satisfaction relationship: 
Use of supervisor/subordinate dyadic duration as a moderating variable," Academy of Management Meeting, San Francisco, 
August 1990. 
 
Wesolowski, M.A., Mossholder, K.W., Feild, H.S., & Giles, W.F. "The role of attitude toward political behavior in predicting 
turnover from behavioral intentions," Academy of Management Meeting, Anaheim, August 1988. 
 
Hornsby, J.S., Smith, B.N., Benson, P.G., & Wesolowski, M.A. "What is in a name: The impact of job titles on job evaluation 
results," Midwest Academy of Management Meeting, Toledo, April 1988. 
 
Wesolowski, M.A., Mossholder, K.W., & Giles, W.F. "Performance appraisal as an invasion of privacy: An exploratory study," 
Academy of Management Meeting, New Orleans, August 1987. 
 
Smith, B.N., Benson, P.G., Hornsby, J.S., & Wesolowski, M.A. "A rose by any other name," Southeastern Psychological 
Association, Atlanta, March 1987. 
 
Wesolowski, M.A., Ansfield, P.J., & Franz, V.R. "The assessment of retirement preparedness using the Johnson-Gray 
Retirement Assessment Profile," Southeastern Psychological Association, Orlando, March 1986. 
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IV. Applied Experience 
 
Fall 1996 Consultant, Ohio School-to-Work Office. Columbus, Ohio. 

Critically evaluated and rank ordered five proposals for assessing Ohio’s School-to-Work (STW) initiative. 
  The mission of the STW system is to ensure that every Ohio student graduates from high school and beyond 
   with the knowledge and skills needed to succeed in the ever-changing world of work -- and is prepared for 
   lifelong learning. 
 
6/88-1/89 Industrial/Organizational Psychologist, BellSouth Corporation. Atlanta, Georgia.   
              Interacted with a team of Industrial/Organizational Psychologists within a corporate headquarters 
   environment and assisted in the operation of BellSouth's Management Assessment Center. Assumed 

       responsibility for significant portions of research projects in the areas of employee assessment, selection, and 
  development. Duties included: (a) maintaining middle- and advanced-level management assessment program 
  databases that serve several Bell system companies, (b) conducting applied research to support various aspects 
              of the middle- and advanced-level programs, (c) performing data set manipulations and conducting statistical 
  analyses using SAS, (d) preparing technical/summary reports of research results, and (e) performing structured 
  role plays and writing summary reports of participants' behavior.   
 
9/86-9/87 Researcher, United States Army Research Institute for the Behavioral and Social Sciences. Fort Benning, 

Georgia. 
Member of a research team that developed profiles of successful and unsuccessful Special Forces 

  Qualification Course (SFQC) candidates. Reviewed selection and training procedures and identified effective 
     approaches for preparing Special Forces (SF) soldiers for operational missions. Recommendations for enacting 
   a comprehensive multi-stage screening program and curriculum were provided. The project was completed 
   with a written technical report. I also developed a questionnaire to gain information about SFQC and SF 
   recruiting procedures for the purpose of developing a realistic job preview. 
 
2/85-5/85  Researcher, Oshkosh City Government. Oshkosh, Wisconsin. 

Member of a research team that analyzed several hundred questionnaires completed by Fond du Lac County  
residents concerning their attitudes about city government policies.   

 
12/84-8/85 Graduate Assistant, University of Wisconsin Testing and Research Center. Oshkosh, Wisconsin. 

Participated in the process of selecting executives for client companies by administering and scoring 
   personality and intelligence tests. Also administered and scored tests to assist students in planning their 
               college career.  
 
9/84-8/85 Graduate Assistant, Koehn Institute for Information Systems and Automation. Oshkosh, Wisconsin. 

Participated in executive training, training program evaluation, and review and assessment of                             
spreadsheets, database, and communication software for a variety of micro computing systems (e.g.,  
LOTUS and Harvard Project Manager). Also conducted several software demonstrations (e.g., SPSS/PC).   

 
9/84-8/85 Graduate Assistant, University of Wisconsin, Oshkosh. 

Performed administrative duties and assisted in the operation of the graduate psychology program. 
 
9/83-5/84 Researcher, University of Wisconsin, Oshkosh. 

Member of a research team that developed a survey for the University that measured employees'  
attitudes toward their work, work environment, and turnover intentions. Feedback sessions were held  
with both management and employees. The project was completed with a written technical report. 

 
1/83-5/83  Researcher, Wild Rose School District. Wild Rose, Wisconsin. 

Member of a research team that evaluated and developed the Wild Rose School District performance  
appraisal system using the behaviorally anchored rating scale approach. Feedback sessions were held  
with both administrators and teachers. The project was completed with a written technical report. 

 
1/82-5/82  Researcher, United States Post Office. Madison, Wisconsin. 

Member of a research team that investigated the interrelationships between man and machine using the 
        sociotechnical framework. The project was completed with a written technical report.  
 
9/80-5/81 Research Assistant, University of Wisconsin, Madison. 

Investigated expectancy effects of alcohol on aggression in social drinkers. 
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V. Technical Reports 
 
Schwarz, J.L., & Wesolowski, M.A. "Employee orientation," Pulte Homes, 1993. 
 
Wesolowski, M.A. "Advanced management assessment program database documentation," BellSouth Corporation,  
December 1988. 
 
Wesolowski, M.A. "Middle management assessment program database documentation," BellSouth Corporation,  
November 1988. 
 
Wesolowski, M.A. "Advanced management potential assessment program 1988 follow-up survey summary," BellSouth 
Corporation, October 1988. 
 
Wesolowski, M.A. "Advanced management potential assessment program 1988 summary report," BellSouth Corporation, 
  
September 1988. 
 
Wesolowski, M.A. "Middle management assessment program community relations exercise summary report," BellSouth  
Corporation, September 1988. 
 
Wesolowski, M.A. "Middle management assessment program preliminary dimension ratings summary report," BellSouth  
Corporation, August 1988. 
 
Pleban, R.J., Thompson, T.J., Valentine, P.J., Dewey, G.I., Allentoff, H.L., & Wesolowski, M.A. "Selection and assessment 
of Special Forces qualification course candidates: Preliminary issues," United States Army Research Institute for the 
Behavioral and Social Sciences, March 1988. (Wesolowski and Allentoff assumed leadership roles for conducting the 
research for this project while Pleban assumed a leadership role for writing the final document.) 
 
Thompson, T.J., Pleban, R.J., Valentine, P.J., Dewey, G.I., Wesolowski, M.A., & Allentoff, H.L. "Special Forces 
qualification course: Selection and development," United States Army Research Institute for the Behavioral and Social 
Sciences," July 1987. (Wesolowski and Allentoff assumed leadership roles for conducting the research for this project 
while Thompson assumed a leadership role for writing the final document.) 
 
Limbert, N., Merchant, P., Wesolowski, M.A., & Wirsbinski, G. "University of Wisconsin Oshkosh classified employees 
job attitude survey," May 1984.  (Order of authorship is alphabetical since all contributed equally.) 
 
Tashman, J., Weissburg, D.A., & Wesolowski, M.A. "A sociotechnical analysis of the United States postal service 
distribution center," Madison, Wisconsin, May 1982.  (Order of authorship is alphabetical since all contributed equally.) 
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VI. Selected Service Activities 
    A. Service to the Profession 
     1. Professional Memberships 
       Academy of Management 

  Midwest Academy of Management         
     

  2. Service to Professional Organizations 
  2015-Present  Editorial Review Board, Journal of Leadership & Organizational Studies 
  2009-2015  Reviewer, Journal of Leadership & Organizational Studies 
      Reviewer, Midwest Academy of Management 
  2006-2007  Coordinator, Midwest Academy of Management Placement Services 
  1997-1998  Reviewer, MidAmerican Business Journal 
  1999-   Member, Academy of Management Placement Committee 

     1995   Reviewer, Social Sciences and Humanities Research Council of Canada 
  1993-1995   Reviewer, Southern Management Association 

           
     3. Textbook reviewer (received minimal remuneration) 
     1994   Reviewer, Paramount Publishing 

  1993   Reviewer, Simon & Schuster; West Publishing Company 
  1992   Reviewer, Dryden Press; Prentice Hall 
  1991   Reviewer, West Publishing Company 

 
    B. Service to the University  

1. Division or University Committees 
  Spring 2018  University Senate 
  2014-Present  Member, Faculty Committee for the Evaluation of Administrators  

   2012-2015 Member, Undergraduate Studies Committee  
   2009-2013   Chair, Faculty Committee for the Evaluation of Administrators (FCEA). Committee 

responsible for evaluating the performance of administrators within the Farmer School 
of Business. Committee developed an on-line survey process with Miami IT in 2009. 

  2007-2009  Member, Faculty Committee for the Evaluation of Administrators  
  2009          President, Beta Gamma Sigma 
  2008   Vice-President, Beta Gamma Sigma 
  2008        Member, Internal Review Team for Educational Leadership Department program review 
  2004-2005     Member, Academic Appeals Committee  
  2003   Member, Goldman Award Subcommittee 
  2000-2002   Vice-Chair, Academic Appeals Committee 
  2001-2006  Member, International Studies Committee 
  1996-1999       Member, Graduate Studies Committee 
  1999-2001 Member, SBA Research Committee. Committee responsible for making policy changes 

for SBA supported research and evaluating SBA faculty summer research grant proposals 
for possible funding. 

1994-1996 Member, SBA Teaching Excellence and Assessment Committee. Committee suggested 
assessment strategies for SBA core curriculum, developed SBA Teaching Award 
selection process, selected SBA Teaching Award recipients, and selected Summer 
Teaching Grant recipients. 

  1994-1996   Member, MBA Student Selection Committee    
  1995-1996    Member, General Business Major Task Force 
  1993-1994     Member, SBA Focus Sequence Course Committee 
  Spring 1992  Chair, SBA Assessment Committee 
  Fall 1991      Member, SBA Assessment Committee   
  1990-1991  Alternate, Academic Appeals Committee 
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2. Departmental committees and service 
    Member, Management Department Faculty Development Committee 
    Member, Departmental Promotion and Tenure Committee 
       Faculty Advisor, Major Area (OL, M&O or M&L)  
   2002-Present   Faculty Advisor, Arts Management Minor   

  2018 Member, HCML Tenure-Track Faculty Search Committee. One tenure-track faculty 
member was successfully hired. 

  2017 Member, HCML Tenure-Track Faculty Search Committee. One tenure-track faculty 
member was successfully hired. 

  2015-2016 Member, M&L Tenure-Track Faculty Search Committee. A tenure-track faculty 
member was successfully hired. 

  2014-2015 Member, M&L Tenure-Track Faculty Search Committee. Two tenure-track faculty 
members were successfully hired. 

  2014-2015 Member, M&L Clinical Faculty Search Committee. A clinical faculty member was not 
successfully hired. 

  2014-2015 Member, Supply Chain Management Tenure-Track Faculty Search Committee. A 
tenure-track faculty member was successfully hired. 

  2008-2010  Member, Top 25 Program 
  2005-2006 Chair, Tenure Track Faculty Search Committee. A tenure-track faculty member was 

successfully hired. 
  2002-   Faculty Advisor, International Business Minor 
  2002-2007  Chief Department Advisor, Management Department  
  2002-   Faculty Advisor, General Business Major 
  2001-2002 Chair, Tenure Track Faculty Search Committee. Committee responsible for developing 

an applicant pool of 75 individuals. A tenure-track faculty member was successfully 
hired. 

2000-2001 Chair, Tenure Track Faculty Search Committee. Committee responsible for developing 
an applicant pool of 50 individuals. A tenure-track faculty member was successfully 
hired. 

1997-1999  Area Coordinator, Organizational Behavior Program. Served on Management 
Department’s Executive Committee. Coordinated efforts within the Organizational 
Behavior Program to facilitate the following activities: resolving students’ registration 
conflicts, developing faculty teaching schedules, selecting part-time/casual faculty, 
curriculum review/development, tracking current and past students, resolving academic 
petitions, and organizing/leading faculty OB area meetings. 

1995-1999   Coordinator, Management Graduate Students. Assigned graduate assistants to faculty 
and monitored performance.  

1998-1999   Chair, Tenure Track Faculty Search Committee. Committee responsible for developing 
an applicant pool of 110 individuals. A tenure-track faculty member was successfully 
hired.           

1996-1997  Member, Governance Review Committee. Committee responsible for reviewing and 
facilitating departmental approval of an updated version of the Management 
Department’s Governance Document.  

    1996-1997    Chair, Tenure Track Faculty Search Committee. Committee responsible for developing  
an applicant pool of 200 individuals. A tenure-track faculty member was successfully 
hired. 

1990-1995  Chair (1992-1995) and Member (1990-1992), Visiting Faculty Screening Committee, 
Committee responsible for developing an applicant pool and successfully hiring visiting 
faculty each year. 
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    C. Service to Students 
  2015-2017  Faculty Advisor, Society for Human Resource Management (SHRM), Miami  
    University Chapter 
            -2018            I worked with the Buck Rogers Leadership program. Specifically, I discussed strategies    

for successfully implementing team skills and developed participant consulting skills.  
 2000 -2002   Faculty advisor, Miami University Southwestern Publishing summer sales program 
 2000 - 2001  Faculty advisor, Student Government Initiative Fund 
 1999- 2000   Faculty Advisor, Society for Human Resource Management (SHRM) 
 1998        Invited Speaker, Interfraternity Council and Panhellenic Association 
 1991-1996   Faculty Advisor, Society for Human Resource Management (SHRM). Miami chapter 

hosted the 1993 All Ohio State SHRM student conference and received the 1993-1994 
National Merit Award and 1994-1995 National Superior Merit Award. 

 1994    Invited Speaker, Delta Sigma Pi (Professional Business Fraternity) 
 1993    Invited Speaker, Miami University KEYS Organization 
 1993  Invited Speaker, All Ohio State Society for Human Resource Management Conference, 

Miami University  
 1992     Invited Speaker, Miami University Air Force ROTC 
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