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ACADEMIC APPOINTMENTS          

 

Miami University, Farmer School of Business (2023 – present)  

Dr. John F. Mee Assistant Professor in Management (2025 – present) 

Assistant Professor of Management (2023 – 2025) 

 

EDUCATION            

 

Ph.D., University of Central Florida (August 2023) 

Business Administration, Management 

Dissertation: How social hierarchy steepness influences team voice behavior through team 

implicit voice theories 

Committee: Steven Whiting (co-chair), Marshall Schminke (co-chair), Alex Rubenstein, Linn 

Van Dyne 

 

B.A., Creighton University (May 2017) 

Major: Psychology 

Minors: Business Administration, French & Francophone Studies 

 

RESEARCH INTERESTS           

 

Voice behavior | Status | Teams | Research Methods—Meta-analysis & Scale development 

 

PUBLICATIONS            

 

Rubenstein, A. L., Simon, L., Kammeyer-Mueller, J. D., Corwin, E. S., Morrison, H. M. & 

Whiting, S. W. (2025). On the efficacy of psychological separation to address common 

method variance: Experimental evidence and a guiding research design framework. 

Journal of Applied Psychology, 110(10), 1297-1317. 

Article selected as “Editor’s Choice” for October 2025 issue. 

 

Rubenstein, A. L., Xia, Y., Lan, Y., Morrison, H. M., & Newton, D. W. (2025). Strengthening 

supervisor bonds but impairing coworker relations? The divergent effects of voice 

endorsement. Journal of Management, 51(4), 1619-1644. 

 



 

Rubenstein, A. L., Morrison, H. M., Whiting, S. W., & Bosco, F. A. (2022). More money, more 

problems? An examination of the dynamic relationship between income and work-family 

conflict. Journal of Occupational and Organizational Psychology, 95(2), 305-331. 

 

* Folger, R., Taylor, R., & Morrison, H. (2022). Introducing the special issue on “Social justice: 

Lessons learned and needed research”. Social Justice Research, 35, 1-6. 

 * = Introduction to a special issue, not peer-reviewed 

 

Rubenstein, A. L., Zhang, Y., Ma, Q., Morrison, H. M., & Jorgensen, D. F. (2019). Trait 

expression through perceived job characteristics: A meta-analytic path model linking 

personality and job attitudes. Journal of Vocational Behavior, 112, 141-157. 

 

MANUSCRIPTS UNDER REVIEW         

 

Sandvik, A. M., Whiting, S. W., Morrison, H. M., Locklear, L. R., & Ehrhart, M. G. [Team 

resilience]. 

 Under 2nd review at Journal of Managerial Psychology 

 

Skandera, D. J., Fitzpatrick, M., Morrison, H. M., & van der Kroft, B. [Generic CSR strategies]. 

 1st round reject & resubmit at Business & Society 

 

Morrison, H. M., & Whiting, S. W. [Implicit voice theories]. 

 Under 1st review at Journal of Management 

 

Locklear, L., R., Ehrhart, M. G., Morrison, H. M., Sandvik, A. M., & Whiting, S. W. [Gratitude 

norms]. 

 Under 1st review at Personnel Psychology 

 

WORKS IN PROGRESS           

  

Morrison, H. M., & Whiting, S. W. [Team voice review]. 

 Paper status: Writing; planned submission to Journal of Applied Psychology 

 

Morrison, H. M., Whiting, S. W., Ehrhart, M. G., Sandvik, A. M., & Locklear, L. R. [Peer 

punishment of voice and in-group status]. 

 Paper status: Data analysis; planned submission to Organization Science 

 

Morrison, H. M., Skandera, D. J., Fitzpatrick, M., & van der Kroft, B. [Validation of generic 

CSR strategies and their correlates]. 

 Paper status: Conducting analyses; planned submission to Journal of Management 

Scientific Reports 

 

Rubenstein, A. L., Gish, J. J., Barnes, C. M., Morrison, H. M., & Kammeyer-Mueller, J. D. 

[Newcomer adjustment and sleep]. 

 Paper status: Data analysis; planned submission to Journal of Applied Psychology 

 



 

Priesemuth, M., & Morrison, H. M. [Toxic work climates]. 

 Paper status: Final data collection; planned submission to Journal of Applied Psychology 

 

Zhang, Y., Rubenstein, A. L., & Morrison, H. M. [General mental ability meta-analysis]. 

 Paper status: Data analysis; planned submission to Journal of Personality and Social 

Psychology 

 

CONFERENCE PRESENTATIONS         

 

Morrison, H. M., & Whiting, S. W. (2026, April). Employee voice behavior: Novel 

perspectives. Symposium presenter at the Society for Industrial and Organizational 

Psychology Annual Conference, New Orleans. 

 

Skandera, D. J., Morrison, H. M., Fitzpatrick, M., & van der Kroft, B. (2025, July). The many 

faces of CSR: Toward a typology of generic CSR strategies. Paper presented at the 

Academy of Management Annual Conference, Copenhagen. 

 

Morrison, H. M., Whiting, S. W., Ehrhart, M. G., Sandvik, A. M., & Locklear, L. R. (2022, 

August). Sanctioned for speaking up: Peer punishment of voice and the buffering effect of 

in-group status. Paper presented at the Academy of Management Annual Conference, 

Seattle. 

 

Locklear, L. R., Ehrhart, M. G., Morrison, H. M., Sandvik, A. M., & Whiting, S. W. (2021, 

August). The emergence and impact of gratitude norms in work groups: Examining 

member attributes and behavior. Symposium at Academy of Management Annual 

Conference, Virtual. 

 

Rubenstein, A. L., Simon, L., Kammeyer-Mueller, J. D., Corwin, E., Whiting, S. W., & 

Morrison, H. M. (2020, August). Evaluating various sources of common method bias 

and psychological separation as an alternate remedy. Paper presentation at Academy of 

Management Annual Conference, Virtual. 

 

Morrison, H., Bruner, R., & Fairchild, J. (2017, May). Regulatory focus and idea evaluation. 

Poster presented at the 29th Association for Psychological Science Annual Convention, 

Boston. 

 

TEACHING EXPERIENCE          

 

Miami University (Assistant Professor) 

MGT 291 Intro to Management and Leadership (Fall 2023, Fall 2024, Fall 2025) 

Fall 2025 Section G overall effectiveness: 3.59/4.00 

Fall 2025 Section H overall effectiveness: 3.63/4.00 

Fall 2024 Section I overall effectiveness: 3.55/4.00 

Fall 2024 Section J overall effectiveness: 3.71/4.00 

Fall 2023 Section E overall effectiveness: 3.50/4.00 

Fall 2023 Section F overall effectiveness: 2.93/4.00 



 

MGT 303 Human Resource Management (Spring 2024, Spring 2025, Spring 2026) 

Spring 2026 Section A overall effectiveness: 3.63/4.00 

Spring 2026 Section B overall effectiveness: 3.77/4.00 

 Awarded to Instructor Honor Roll This (2026) Term (Student Nomination) 

Spring 2025 Section A overall effectiveness: 3.69/4.00 

Spring 2025 Section B overall effectiveness: 3.62/4.00 

Spring 2024 Section A overall effectiveness: 3.47/4.00 

Spring 2024 Section B overall effectiveness: 3.70/4.00 

 

University of Central Florida (Instructor) 

MAN 4350 Performance Management (Spring 2022) 

Spring 2022 overall effectiveness: 4.78/5.00  

 

MAN 4720 Strategic Management Lab (Fall 2019-Spring 2023) 

Spring 2023 overall effectiveness: 4.53/5.00 

Spring 2021 overall effectiveness: 4.38/5.00 

Fall 2020 overall effectiveness: 4.65/5.00 

Spring 2020 overall effectiveness: 4.39/5.00 

Fall 2019 overall effectiveness: 4.62/5.00 

 

SERVICE             

 

PROFESSIONAL SERVICE 

Ad hoc reviewer, Applied Psychology 

Ad hoc reviewer, Group & Organization Management 

Coeditor, Social Justice Research Special Issue (2022) 

Editor: Rob Folger; Coeditor: Regina Taylor 

Bridge Reviewer, Academy of Management Review (2021) 

Conference Reviewer, Academy of Management (2020-2026) 

2024 Best Reviewer Award, Organizational Behavior Division 

 

SERVICE TO DEPARTMENT OF MANAGEMENT, MIAMI UNIVERSITY 

Ad hoc Assistant Professor in Management Search Committee Member (2026-2027) 

Ad hoc Management Department Chair Search Committee Member (2025-2026) 

MGT Department Emerging Research Committee Member (2025-2026) 

Ad hoc HCML TCPL Search Committee Member (2024-2025) 

Ad hoc Class Rigor Committee Member (2023-2024) 

 

PROFESSIONAL DEVELOPMENT         

 

OB Division Junior Faculty Workshop Participant. Academy of Management Annual 

Conference, Chicago. (August 2024) 

Personnel Psychology Paper Development Workshop Participant. King’s College, London, UK. 

(June 2024) 

New Faculty Teaching Enhancement Program Participant. Center for Teaching Excellence, 

Miami University. (Fall 2023) 



 

HR Division Late-Stage Doctoral Consortium Participant. Academy of Management Annual 

Conference, Seattle. (August 2022) 

CARMA Courses (Summer 2021) 

Introduction to Multilevel Modeling, taught by James LeBreton 

Advanced Multilevel Modeling I, taught by Gilad Chen 

Advanced Multilevel Modeling II, taught by Paul Bliese 
 


