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EDUCATION

Ph.D. University of Iowa, August 1998-May 2003
Organizational Behavior, Secondary Specialization: Human Resource Management

B.A. University of Iowa, August 1994-May 1998
Major: Psychology; With Honors

PROFESSIONAL EXPERIENCE

Professor of Management July 2016 — present
Farmer School of Business, Miami University, Oxford, OH

Robert D. Johnson Director, Isaac & Oxley Center for Business Leadership, 2022-present
Co-Director, Isaac & Oxley Center for Business Leadership, 2016-2022
Director, FSB Leadership Development, Fall 2018-Summer 2024

Associate Professor of Management July 2009-June 2016
Farmer School of Business, Miami University, Oxford, OH

Assistant Professor of Management May 2003-June 2009
Farmer School of Business, Miami University, Oxford, OH

Founder, The Gerhardt Group, LLC (2017-present)


mailto:mwerner@blue.weeg.uiowa.edu

BOOKS

Gerhardt, M. W,, Nachemson-Ekwall, J., & Fogel, B. (2021). Gentelligence: The revolutionary
approach to leading an intergenerational workforce. Rowman & Littlefield.

Gerhardt, M.W. & Peluchette, J. (Bds). (2018). Millennials: Trends, Characteristics, and Perspectives.
NOVA Science Publishing,
FEATURED ARTICLES & JOURNAL PUBLICATIONS

Gerhardt, M.W, (2024). Why We Need Intergenerational Friendships at Work. Harvard
Business Review, published March 13, 2024.

Gerhardt, M. W. (2023). Making Sense: Dropping and Acquiring in Post-Pandemic
Management Learning and Education. Academy of Management Learning € Education,
22(3), 351-356. (AMLE is ranked as an A* on the ABDC List)

Hibbert, P., Caza, A., Coraiola, D. M., Gerhardt, M., Greenberg, D., Laasch, O., ... & Wright,
A.L.(2023). Why Be an Editor?. Academy of Management Learning € Education, 22(4),
569-573. (AMLE is ranked as an A* on the ABDC List)

Gerhardt, M.W., Nachemson-Ekwall, J. & Fogel, B. (2022). Harnessing the Power of Age
Diversity. Harvard Business Review, March. (Big Idea feature article) (HBR is listed as an A in
the ABDC List)
® Gerhardt, M. W,, Irving, P., Poo, A. J., & Gupta, S. (2023). Multigenerational
Waorkplace: The Insights You Need from Harvard Business Review. Harvard
Business Press. (note: this book includes my 2022 HBR article, it is the lead
anchor article of this book).
® HBR’s 10 Must Reads for 2024, Harvard Business Press (one of 10 chosen
articles for inclusion,).

Hibbert, P, Coraiola, D. M., Caza, A., Gerhardt, M., Greenberg, D., Laasch, O., Lindebaum,
D, Rigg, C., Ryazanova, O., & Wright, A. L. (2021). From the Editors—Interpreting Our
Tradition. Academy of Management 1earning & Education, 20(1), 1-5.

Gerhardt, M.W,, Charlier. S.D, and Greenberg, D. (2019). AMLE Reviewer Resource Library:
A Collection of Recommended Pieces on Developmental Reviewing. Acadenzy of Management
Learning and Education, 18 (1).


https://hbr.org/2024/03/why-we-need-intergenerational-friendships-at-work
https://hbr.org/2022/03/harnessing-the-power-of-age-diversity
https://hbr.org/2022/03/harnessing-the-power-of-age-diversity

Dust, S. B., Gerhardt, M. W., *Hebbalalu, D., & *Murray, M. (2019). Protecting my turf: The
moderating role of generational differences on the relationship between self-enhancement
values and reactions to generational diversity. The Journal of Social Psychology, 159(2), 153-169.

Porter, T.H., Gerhardt, M.W,, Fields, D. & Bugenhagen, M. (2019) An exploratory study of
gender and motivation to lead in millennials, The Journal of Social Psychology, 159:2, 138-152.

Ballou, B.J., Gerhardt, M.W., & Heitger, D.L. (2017). Effectively Measuring
Outsourcing Risk by Engaging Service Providers that Have Effective Service Controls
Verified by an Independent Attester, Credit and Financial Management Review.

Gerhardt, M.W. (2016). The Importance of Being...Social? Instructor Credibility and the
Millennial Student. Studies in Higher Education, 41 (9), 1533-1547

Gerhardt, M.W,, Brown, K.G., & Dysvik, A. (2014). A Bridge Over Troubled Water: A
Former Military Officer, Corporate Executive, and Business School Dean Discusses the
Research-Practice Divide. Journal Management Inquiry, 23, 4: 373-378.

Gerhardt, M.\W. & Le, H.A. (2013). Overt Narcissism and Approach-Avoidance Motivation:
Expanding the Lens to Examine Goal Orientation. Journal of Organizational Psychology. 13,
21-31. (Journal h-factor: 2, Journal Acceptance Rate: 26%

Luzadis, R. & Gerhardt, M. (2012). An Exploration of the Relationship Between Ethical
Orientation and Goal Orientation. Journal of Academic and Business Ethics, 5.

Wesolowski, M., Luzadis, R.A, & Gerhardt, M.W. (2011). Understanding the
Nomological Net for Gender Bias. Journal of Organizational Psychology. 11, 1, 36-28.

Gerhardt, M.W., Ashenbaum, B.A., Newman, W.R. (2009). Understanding the Impact of
Proactive Personality on Job Performance: The Roles of Tenure and Self-Management.
Journal of Leadership and Organizational Studies, 17, 61-72.

Gerhardt, M.W. & Luzadis, R.A. (2009). The Importance of Perceived Task Difficulty in
Goal Orientation-Assigned Goal Alignment. Journal of Leadership and Organizational Studies, 10,
167-174.

Gerhardt, M. W; Rode, J.C,; Peterson, S. J. (2007). Exploring Mechanisms in the
Personality-performance Relationship: Mediating Roles of Self-management and Situational
Constraints. Personality and Individual Differences, 43 (6), 1344-1355.

Barbosa, S.D.; Gerhardt, M. W/; Kickul, J.R. (2007). The Role of Cognitive Style and Risk
Preference on Entrepreneurial Self-Efficacy and Entreprencurial Intentions. Journal of
Leadership & Organizational Studies, 13 (4), 86-104.



Gerhardt, M. (2007). Teaching Self-Management: The Design and Implementation of
Selt-Management Tutorials. Journal of Education for Business, 83(1), 11-18.

Peterson, S.J., Gerhardt, M.W,, & Rode, J.C. (20006). Examination of the Relationship
Between Hope and Task Performance: A Test of a Theoretical Model. Personality and
Individnal Differences, 40, 1099-1109.

Gerhardt, M.W. & Brown, K.G. (20006). Individual Differences in Self-Efficacy
Development: The Effects of Goal Orientation and Affectivity. Learning and Individual
Differences, 16, 43-59.

Ilies, R., Gerhardt, M.W., & Le, H. (2004). Individual Differences in Leadership Emergence:
Integrating Meta-Analytic Findings and Behavioral Genetic Estimates. International Journal of
Selection and Assessment, 12, 207-219.

Wenzel, A., Werner (maiden name), M., Cochran, C., & Holt, C. (2004). A Differential
Pattern of Autobiographical Memory Retrieval in Social Phobic and Nonanxious Individuals.

Behavioural and Cognitive Psychotherapy, 32, 1-13.

Brown, K.G., & Gerhardt, M.W. (2002). Formative evaluation: An integrative practice model
and case study. Personnel Psychology, 55(4), 951-983. (Cited by 75, as per Google Scholar;
Impact Factor: 4.49; Contribution: 35%0)

Judge, T.A., Bono, J.E., Ilies, R., & Gerhardt, M.W. (2002). Personality and leadership: A
qualitative and quantitative review. Journal of Applied Psychology, 87(4), 765-780. (Cited by 1,757;
as per Google Scholar; Journal Acceptance Rate: 10%; Impact Factor: 4.799; Contribution:
15%)

POPULAR PRESS PUBLICATIONS

Gerhardt, M. Athletes show us that generational diversity can be an asset, Sports Business
Journal, Sept 2023

https://www.sportsbusinessjournal.com/Articles/2023/09/25 /oped-25-gerhardt.aspx

Gerhardt, M. 4 Ways to Give Gen Z Employees the Feedback They Need and Really Want.
Fast Company, Sept 2023

V—need and- reall\ -want

Gerhardt, Megan. The age-old political questlon whose time has passed. CNN May 2023.

51dents Qerhardt mdex html



http://olc3.ohiolink.edu/bin/gate.exe?f=doc&state=89gqqr.2.13
http://olc3.ohiolink.edu/bin/gate.exe?f=doc&state=89gqqr.2.13
https://www.sportsbusinessjournal.com/Articles/2023/09/25/oped-25-gerhardt.aspx
https://www.fastcompany.com/90945923/4-ways-to-give-gen-z-employees-the-feedback-they-need-and-really-want
https://www.fastcompany.com/90945923/4-ways-to-give-gen-z-employees-the-feedback-they-need-and-really-want
https://www.cnn.com/2023/05/22/opinions/trump-biden-age-leadership-performance-presidents-gerhardt/index.html
https://www.cnn.com/2023/05/22/opinions/trump-biden-age-leadership-performance-presidents-gerhardt/index.html

Gerhardt, Megan. The silver lining on Gen Z’s generational trauma. NBC News, August
2022.https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-sav

ing-retirement-already-rcna41243

Gerhardt, Megan. Why is there a pilot shortage? Start with ageism. NBC News, June 2022.
https:/ /www.nbcnews.com/think/opinion/pilot-shortage-start-ageism-rcna34831

Gerhardt, Megan. Super Bowl halftime show performers spark age-old generational war.
NBC News, February 2022.

https:/ /www.nbcnews.com/think/opinion/2022-super-bowl-halftime-show-s-dre-eminem-e¢
tc-spark-ncnal289137

Gerhardt, Megan W. & Russo, Zach. A Generationally Intelligent Return to Campus. AACSB
Insights, 12 October, 2021.
https://www.aacsb.edu/insights /articles /2021 /10/a-generationally-intelligent-return-to-cam

pus

Gerhardt, Megan W. Introducing “Gentelligence: Leveraging The Power Of The Ages”
Hansuke, 10 June, 2021
https://wwwhansuke.co.uk/blog/gentelligence

Gerhardt, Megan W. “An End to the Phrase ‘Reverse Mentoring™ 4 Practices to Use
Instead.” Traininglndustry.com, Training Industry Magazine, 21 Apr. 2021, An End to the
Phrase “Reverse Mentoring™: 4 Practlces to Use Instead.

practices-to-use- 1nstead/ ?tbclid=IwAROFOGV5qiRIiIEeESITUGR7AIX UgXkOQOHRhKmip
OKiage3MiAnO2Ww]H7Euk

Gerhardt, Megan W. “Super Bowl Pits Brady against Mahomes, Bucs against Chiefs and Gen
X against Millennials.” NBCNews.com, NBCUniversal News Group, 6 Feb. 2021,

www.nbcnews.com/think/opinion/super-bowl-pits-bradv-against-mahomes-bucs-against-chi

efs-gen-ncnal256906

Gerhardt, Megan. “Vice President Kamala Harris Is the Subject of a Revealing Generational
Custody Battle.” NBCNews.com, NBCUniversal News Group, 21 Jan. 2021,

www.nbcnews.com/think/opinion/vice-president-kamala-harris-subject-revealing-generatio

nal-custody-battle-ncnal255069

Gerhardt, Megan. “Covid Means Silent Generation Is Getting Worst of History, Again. They
Deserve to Be Heard.” NBCNezw conm, NBCUnlversal News Group, 29 Nov 2020

n- thex deserve ncnal?2488592cid=sm npd nn fb ma

Gerhardt, Megan. “Coronavirus and Zoom Have Marked a Generation. Let's Call Them
Zoomers.” NBCNews.com, NBCUniversal News Group, 7 June 2020,


https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-saving-retirement-already-rcna41243
https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-saving-retirement-already-rcna41243
https://www.nbcnews.com/think/opinion/pilot-shortage-start-ageism-rcna34831
https://www.nbcnews.com/think/opinion/2022-super-bowl-halftime-show-s-dre-eminem-etc-spark-ncna1289137
https://www.nbcnews.com/think/opinion/2022-super-bowl-halftime-show-s-dre-eminem-etc-spark-ncna1289137
https://www.aacsb.edu/insights/articles/2021/10/a-generationally-intelligent-return-to-campus
https://www.aacsb.edu/insights/articles/2021/10/a-generationally-intelligent-return-to-campus
https://www.hansuke.co.uk/blog/gentelligence
https://trainingindustry.com/articles/leadership/an-end-to-the-phrase-reverse-mentoring-4-practices-to-use-instead/?fbclid=IwAR0FQGV5qjRIiEeE8iTU6R7A9XUqXkQHRhKmipQKiaqg3MjAnO2WwJH7Euk
https://trainingindustry.com/articles/leadership/an-end-to-the-phrase-reverse-mentoring-4-practices-to-use-instead/?fbclid=IwAR0FQGV5qjRIiEeE8iTU6R7A9XUqXkQHRhKmipQKiaqg3MjAnO2WwJH7Euk
https://trainingindustry.com/articles/leadership/an-end-to-the-phrase-reverse-mentoring-4-practices-to-use-instead/?fbclid=IwAR0FQGV5qjRIiEeE8iTU6R7A9XUqXkQHRhKmipQKiaqg3MjAnO2WwJH7Euk
http://www.nbcnews.com/think/opinion/super-bowl-pits-brady-against-mahomes-bucs-against-chiefs-gen-ncna1256906
http://www.nbcnews.com/think/opinion/super-bowl-pits-brady-against-mahomes-bucs-against-chiefs-gen-ncna1256906
http://www.nbcnews.com/think/opinion/vice-president-kamala-harris-subject-revealing-generational-custody-battle-ncna1255069
http://www.nbcnews.com/think/opinion/vice-president-kamala-harris-subject-revealing-generational-custody-battle-ncna1255069
http://www.nbcnews.com/think/opinion/covid-means-silent-generation-getting-worst-history-again-they-deserve-ncna1248859?cid=sm_npd_nn_fb_ma
http://www.nbcnews.com/think/opinion/covid-means-silent-generation-getting-worst-history-again-they-deserve-ncna1248859?cid=sm_npd_nn_fb_ma

m-zoomets-ncnal226241

Gerhardt, Megan. “Higher Education's Crucible Moment.” Higher Education's Crucible Moment
| BizEd Magagine, 12 May 2020,
www.bized.aacsb.edu/articles/2020/may/higher-educations-crucible-moment

Gerhardt, Megan. “Coronavirus Quarantine? Gen X Was Made for This. Boomers and Gen
Z, Not so Much.” NBCNews.com, NBCUniversal News Group, 26 Mar. 2020,
www.nbcnews.com/think /opinion/coronavirus-quarantine-gen-x-was-made-boomers-gen-z-

not-ncnal 168021

Gerhardt, Megan. “Is 'OK, Boomer' Ageist? John Roberts Is Mulling It, but Laws Won't Fix
Generational Shaming,” NBCNews.conz, NBCUniversal News Group, 17 Jan. 2020,

www.nbcnews.com/think/opinion/ok-boomer-ageist-maybe-supreme-court-case-won-t-fix-

ncnalll7496

Gerhardt, Megan. “The Democratic Debate's Buttigieg "Wine Cave' Putdown Explains His
Problems with Mlllenrnals ” NBCNewx conm, NBCUmversal News Group, 20 Dec. 2019,

ns-his-problems-ncnal105691

Gerhardt, Megan. “The 'OK, Boomer' Meme Hurts Gen Z More than the Older Generation
It's Aimed At.” NBCNe;w com, NBCUmversal News Group, 18 Now. 2019,

ncnalO79276

Gerhardt, Megan. “Today's Managers 'Blew It' with Millennials, College Professor Says, and
Here's How We Can Avoid Doing It Again with Generation Z.” Business Insider, Business
Insider, 11 Mar. 2019,

www.businessinsider.com/managers-blew-it-with-millennials-generation-z-megan-gerhardt-2

019-3

Gerhardt Professor of Management, Megan M. “Belichick versus McVay: An Age-Old
Question of Leadership.” The Conversation, 31 July 2020,
www.theconversation.com/belichick-versus-mcvay-an-age-old-question-of-leadership-11056
3

Gerhardt, M.W. & Dust, S.A. Leadership Education in Business Schools (2019). In Sowcik,
M. & Komives, S. (Bds). How Academic Disciplines Approach Leadership Development.
Jossey-Bass/Wiley (inp ress)

Gerhardt, M.W. & Hebbalalu, D. (2018). Mind the Gap: Moving from Ethnocentric to
Ethnorelative Perspectives of Generational Diversity, p. 1-18. In Gerhardt, M.W. &


http://www.nbcnews.com/think/opinion/coronavirus-zoom-have-marked-generation-let-s-call-them-zoomers-ncna1226241
http://www.nbcnews.com/think/opinion/coronavirus-zoom-have-marked-generation-let-s-call-them-zoomers-ncna1226241
http://www.bized.aacsb.edu/articles/2020/may/higher-educations-crucible-moment
http://www.nbcnews.com/think/opinion/coronavirus-quarantine-gen-x-was-made-boomers-gen-z-not-ncna1168021
http://www.nbcnews.com/think/opinion/coronavirus-quarantine-gen-x-was-made-boomers-gen-z-not-ncna1168021
http://www.nbcnews.com/think/opinion/ok-boomer-ageist-maybe-supreme-court-case-won-t-fix-ncna1117496
http://www.nbcnews.com/think/opinion/ok-boomer-ageist-maybe-supreme-court-case-won-t-fix-ncna1117496
http://www.nbcnews.com/think/opinion/democratic-debate-s-buttigieg-wine-cave-putdown-explains-his-problems-ncna1105691
http://www.nbcnews.com/think/opinion/democratic-debate-s-buttigieg-wine-cave-putdown-explains-his-problems-ncna1105691
http://www.nbcnews.com/think/opinion/ok-boomer-meme-hurts-gen-z-more-older-generation-it-ncna1079276
http://www.nbcnews.com/think/opinion/ok-boomer-meme-hurts-gen-z-more-older-generation-it-ncna1079276
http://www.businessinsider.com/managers-blew-it-with-millennials-generation-z-megan-gerhardt-2019-3
http://www.businessinsider.com/managers-blew-it-with-millennials-generation-z-megan-gerhardt-2019-3
http://www.theconversation.com/belichick-versus-mcvay-an-age-old-question-of-leadership-110563
http://www.theconversation.com/belichick-versus-mcvay-an-age-old-question-of-leadership-110563

Peluchette, J. (Eds). Millennials: Trends, Characteristics, and Perspectives. NOVA Science
Publishing.

Peluchette, J. & Gerhardt, M.W. (2015). Andrew H. Van de Ven: Reflections on Current and
Future Challenges in Engaged Scholarship. Journal of Leadership and Organizational Studies
(Journal Impact Factor: 1.2)

Gerhardt, M.W. & Peluchette, J. (2014). A Conversation With Ray Aldag and
Belle Rose Ragins: The 2013 Midwest Scholars of the Midwest Academy of Management.
Journal of Leadership and Organizational Studies, 21, 217-226 (Journal Impact Factor: 1.2)

Gerhardt, M.W. (2013). Theory of Self-Esteem. Encyclopedia of Management Theory, Eric H.
Kessler, Ed., SAGE Publications.

PODCAST & RADIO INTERVIEWS (selected)

You’re Overlooking a Source of Diversity: Age. HBR Ideacast.
https://podcasts.apple.com/us/podcast/hbr-ideacast/id15202213521=1000553309630

Leadlng Diverse Generations with Dr. Megan Gerhardt Key Conversations on Leadem/ozp

?z—7000525580672

Multigenerational Diversity in the Workplace with Megan Gerhardt, Transform Your Workplace,
Xeninm HR:
bttps:/ [ xeniumbr.libsyn.com/ multigenerational-diversity-in-the-workplace-with-meghan-gerhardt

Generational Differences and Mutual Mentorship with Megan Gerhardt, Professor of
Management and Leadership at Miami University. Be More, Episode 12:
https://podcasts.bcast.fm/e/qnOppzvn

Gen 7 is joining the ranks of the Emp/oyed NPR Interview:

EDITORSHIPS
® Associate Editor, Acadensy of Management 1earning and Education, July 2017-August
2023

e Editor, Annual Special Issue, Journal of Leadership and Organizational Studies, 2010-2015
Associate Editort, Journal of Leadership and Organizational Studies, 2014-present
e [Editorial Board Member, British Journal of Management, 2023-present

HONORS AND AWARDS

® Outstanding Professor 2022, Miami University Associated Student Government.


https://podcasts.apple.com/us/podcast/hbr-ideacast/id152022135?i=1000553309630
https://podcasts.apple.com/us/podcast/leading-diverse-generations-with-dr-megan-gerhardt/id1509342764?i=1000525580672
https://podcasts.apple.com/us/podcast/leading-diverse-generations-with-dr-megan-gerhardt/id1509342764?i=1000525580672
https://xeniumhr.libsyn.com/multigenerational-diversity-in-the-workplace-with-meghan-gerhardt
https://podcasts.bcast.fm/e/qn0ppzvn
https://www.wvxu.org/post/gen-z-joining-ranks-employed#stream/0

® Office for the Advancement of Research and Scholarship Research Grant, Miami
University, Fall 2005

® Office for the Advancement of Research and Scholarship Research Grant, Miami
University, Spring 2004

® Richard T. Farmer School of Business Research Grant, 2003-2007

® Scholarly Achievement Award Nominee, 2003 Academy of Management, Human
Resources Division

® John C. Flanagan Award for Best Student Paper, SIOP Conference, 2002

University of Iowa Student Government Research Grant, 1998

® Ponder Research Grants, University of Iowa, Summer 1999-Summer 2002

INTERNAL KEYNOTES & WORKSHOPS (selected)
Gerhardt, M. (2023) Gentelligence: DEI Series for Miami Career Center-Employers.

Gerhardt, M. (2023) Gentelligence: Understanding Today’s Students. Provost Series, Miami
University

Gerhardt, M.W.,, Nachemson-Ekwall, N., & Fogel, B. (2020). The Secrets of Gentelligent Teams.
Miami University Alumni Association Winter College, January 2021.

Gerhardt, M.W., Nachemson-Ekwall, N., & Fogel, B. (2020). Gentelligence. Miami University
Alumni Association Webinar, June 2020

Gerhardt, M. W. (2019). Gentelligence. Miami University Alumni Board.

Gerbardt, M.W. (2018). The Power of Agency and Strengths Based 1 eadership. Perlmutter Leadership
Conference, Wilks Leadership Institute, Miami University

Gerhardt, M.W. (2018). Scripps Gerontology Conference; Oxford, OH.
Gerhardt, M.W. (2017). Strengths-based Leadership. FSB Dean’s Office Staff. Oxford, OH.

Gerhardt, M.W. (2017). Miami University LEAN Leaders: Strengths-based 1eadership. Miami
University LEAN Leader program; Oxford, OH.

Gerhardt, M.W. (2016). Miami University LEAN I eaders: Strengths-based 1 eadership. Miami
University LEAN Leader program; Oxford, OH.

Gerhardt, M.W. (2015). Miami University LEAN I eaders: Strengths-based 1eadership. Miami
University LEAN Leader program; Oxford, OH.

Gerhardt, M.W. (2015). Strengths-based Leadership. Scripps Gerontology Conference; Oxford,
OH.



Gerhardt, M.W. (2014). Miami University LEAN Leaders: Strengths-based 1 eadership. Miami
University LEAN Leader program; Oxford, OH.

Gerhardt, M.W. (2014). Mind the Gap: Understanding Multi-Generational Alumni. Miami
University Alumni Association, Fireside Chat; Oxford, OH.

Gerhardt, M.W. (2014). Mind the Gap: 1eading and Managing Multiple Generations in the Workplace.
Miami University’s Winter College; La Jolla, CA.

Gerhardt, M.W. (2014). Lean In: Women in 21" Century Leadership. Miami University’s Winter
College; La Jolla, CA.

Gerhardt, M.W. (2013). Strengths-based Leadership. Institute for Miami Leadership
Development; Oxford, OH.

Gerhardt, M.W. (2012). Strengths-based Leadership. Institute for Miami Leadership
Development; Oxford, OH.

Gerhardt, M.W. (2012). Strategic Planning Retreat, Student Affairs Division, Miami
University

Gerhardt, M.W. (2012). Strategic Planning Session, Miami University Golf Team
INDUSTRY WEBINARS, WORKSHOPS AND CONSULTING (selected)

Gerhardt, M.W. (2024). Gentelligence. Financial Times.

Gerhardt, M.W. (2024). Gentelligence. National Geographic.

Gerhardt, M.W. (2024). Gentelligence. Department of Defense, Cryptology Education.
Gerhardt, M.W. (2024). Case Western Reserve University School of Medicine.
Gerhardt, M.W. (2023-2024). Gentelligence Training Sessions, Chick-Fil-A.

Gerhardt, M.W. (2024). Wisconsin Family Business Center.

Gerhardt, M.W. (2024). Association of Academic Chairs of Emergency Medicine.
Gerhardt, M.W. (2024). Florida Council of Independent Schools.

Gerhardt, M.W. (2023). Gentelligence Food For Thought DEI Series: Chick-Fil-A
Gerhardt, M.W. (2023). Gentelligence for Global Conflict Resoluttion, UNSARIO/United
Nations Ombudsmen.

Gerhardt, M.W. (2023). Gentelligence for the Future of the Gitl. Gitl Scouts of Middle

Tennessee.



Gerhardt, M.W. (2023). Gentelligence. National Conflict Resolution Center

Gerhardt, M.W. (2023). Gentelligence. Huntington Bank

Gerhardt, M.W. (2023). Gentelligence. Grief Young Professionals Network

Gerhardt, M.W. (2023). Gentelligence. Crane Women’s Development Network

Gerhardt, M.W. (2023). Gentelligence. Medical University of Southern Carolina

Gerhardt, M.W. (2023). Gentelligence. Dive-In Diversity Series

Gerhardt, M.W. (2023). Gentelligence. Travelers Insurance.

Gerhardt, M.W. (2023). Gentelligence. Jazz Pharma

Gerhardt, M.W. (2023). Gentelligence. Early Care & Learning Council

Gerhardt, M.W. (2023). Gentelligence. National Business Officers Association

Gerhardt, M.W. (2023). Gentelligence. Roar Forward Summit Panelist

Gerhardt, M.W. (2023). Thriving in a Multigenerational Workplace: Tone Networks Seminar
Gerhardt, M.W. (2023). GBH (PBS) Gentelligence Event

Gerhardt, M.W. (Summer/Fall 2022) Gentelligence Campaign, Chubb Insurance.
Gerhardt, M.W. (December 2021). Mind the Gap: Gentelligence at Work. Federal Bank of
Topeka.

Gerhardt, M.W. (December 2021) Leading Strengths Based Teams, City of Montgomery
Gerhardt, M.W. (November 2021). Mind the Gap: Gentelligence at Work. Federal Bank of
Topeka.

Gerhardt, M.W. (October 2021). Mind the Gap: Gentelligence at Work. International
Interior Design Association.

Gerhardt, M.W. (October 2021). Leading on Purpose. AccelerateU, The Resource Group
Gerhardt M.W. (October 2021). Values-Based Leadership. Ohio National Financial Services
Gerhardt, M.W. (October 2021). Mind the Gap: Gentelligence at Work. TriDelta.
Gerhardt, M.W. (October 2021). Impact of Gen Z on Business Families. STEP Webinar.
Gerhardt, M.W. (September 2021). Gen Z. Luxury Institute.

Gerhardt, M.W. & Dust, S.D. (September 2021) Strengths Based Teams, Dropbox.
Gerhardt, M.W. (September 2021). Mind the Gap: Gentelligence at Work. Barn Gang @

Dayton Engineers Club
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Gerhardt, M.W. (September 2021). Mind the Gap: Gentelligence at Work. Federal Bank of
Topeka.

Gerhardt, M.W. (August 2021). Skills for the Next Era: Building Intergenerational Fluency,
Miami University

Gerhardt, M.W. & Dust, S.D. (June 2021) Building Effective Teams. Dropbox.

Gerhardt, M.W. (June 2021). Enable Others to Act. Miami University Leadership Academy
Gerhardt, M.W. (June 2021). Mind the Gap: Gentelligence at Work. American Interiors.
Gerhardt, M.W. (May 2021): Gentelligence: leverage generational differences to gain competitive
adpantage. The European House — Ambrosetti, Milan, Italy.

Gerhardt, M.W. (March 2021): Gentelligence-Understanding and Ieveraging Generational

Diversity in the Workplace. University of Iowa HR & Business Conference.

Gerhardt, MW. (March 2021): A Gentelligent Approach to Talent Development. Paycor Summit:
Talent Development Reimagined.

Gerhardt, M.W. (February 2021): Gentelligence: leverage generational differences to gain competitive
adpantage. Casugol: Future Leaders of Tomorrow Tech Conference, Singapore.

Gerhardt, M.W. (December 2020): Unlocking the Potential of Inter-generational Knowledge in the
Workplace, ACAMS Greater Boston Chapter December Virtual Event

Gerhardt, M.W. (July, 2020). Leading on Purpose. The Resource Group Accelerate U Training,
Remote Delivery.

Gerhardt, M.W &, Nachemson-Ekwall, N. (2020). Gentelligence. UBS Financial Webinar, July
2020.

Gerhardt, M.W. (February, 2020). Gentelligence, Miami Women, Columbus & Cincinnati
Gerhardt, M.W. (October & November, 2019). Gentelligence, Miami Women, Columbus &
Cincinnati

Gerhardt, M.W. (September, Oct, Nov 2019). Strengths Based 1 eadership, Lindenwood
Administration, St. Louis, MO

Gerhardt, M.W. (August, 2019). Strengths Based 1 eadership. Ohio Fire Chiefs Association,
Columbus, OH.
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Gerhardt, M.W. (February & August, 2019). Why Should Anyone Be Led By You? The Resource
Group Accelerate U Training, St. Louis, MO.

Gerhardt, M.W. (March, 2019). Strengths Based 1eadership. Iean 1 eader, Miami University
Gerhardt, M.W. (Februrary, 2019). Strengths Based 1eadership. Paycor Mini MBA, Miami
University

Gerhardt, M.W. (February, 2019). Gentelligence. Miami University Alumni Board.

Gerhardt, M.W. (January, 2019). Why Should Anyone Be Led By You? The Resource Group
Accelerate U Training, St. Louis, MO.

Gerhardt, M.W. (January, 2019). Why Should Anyone Be Led By You? The Resource Group
Accelerate U Training, St. Louis, MO.

Gerhardt, M.W (December, 2018). Strengths Based Leadership. Jewish Leadership Consortium,
Blue Ash, OH.

Gerhardt, M.W (November, 2018). Strengths Based 1eadership. Cincinnati Non-Profit
Leadership Association.

Gerhardt, M.W (March, 2018). Strengths Based 1 eadership. Textron First Year Experience
(FYE), Baltimore, MA.

Gerhardt, M.W. (December, 2017). Emotional Intelligence in Leadership. Mercy Health.
Gerhardt, MW (December, 2017). Strengths Based Leadership. Jewish Leadership Consortium,
Blue Ash, OH.

Gerhardt, M.W (November, 2017). Strengths Based 1Leadership. Cincinnati Non-Profit
Leadership Association.

Gerhardt, M.W. (November, 2017). Gentelligence: L everaging Generational Diversity. Mercy Health
Emergency Department Conference.

Gerhardt, M.W. (September, 2017). Gentelligence: 1 everaging Generational Diversity. Blaze
Conference, ICA, Des Moines, TA.

Gerhardt, MW (September, 2017). Strengths Based Leadership. 1owa City Realtors Association.
Gerhardt, M. W. (August, 2017). Accelerate U Leadership Program: Why Should Anyone Be 1ed By
You? The Resource Group, St. Louis, MO.

12



Gerhardt, M.W. (March, 2017). Building VValues Based Organizations to Navigate Change. Southern
States Interregional Director Exchange, Richmond, VA.

Gerhardt, M.W. (February 2017). Leadership of Multiple Generations. Mid-American Cooperative
Council Annual Conference; Oxford, OH.

Gerhardt, M.W. (February 2016). Leadership of Multiple Generations. Mid-American Cooperative
Council Annual Conference; Oxford, OH.

Gerhardt, M.W. (March 2016). Miami University LEAN Leaders: Strengths-based 1eadership.
Miami University LEAN Leader program; Oxford, OH.

Gerhardt, M.W. (August 20106). Strengths-based 1.eadership, Vantiv, Cincinnati, OH

Gerhardt, M.W. (November, 2016). Strengths Based Leadership Development. Oxford
Financial Services, Carmel, IIN.

Gerhardt, M.W. (December 2016). Mid-American Cooperative Council Chairman’s
Roundtable, Springfield, Illinois

Gerhardt, M.W. (December, 2015). Why Should Anyone Be 1ed By You?. Mid-American
Cooperative Council Board Chairmen Roundtable, Bloomington, Indiana.

Gerhardt, M.W. (October 2015, August 2015). Now What? Investing in Strengths for Leadership
Effectiveness. Vantiv Corporation.

Gerhardt, M.W. (2015). Now What? Investing in Strengths for Leadership Effectiveness. Vantiv
Women’s Network: Cincinnati, OH.

Gerhardt, M.W. (2015). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.

Gerhardt, M.W. (2014). Strengths-based 1 eadership. Bermuda Ministry of Education; Hamilton,
Bermuda.

Gerhardt, M.W. (2014). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.

Gerhardt, M.W. (2013). Strengths-based Leadership. Miami University’s Voice of America
campus; Mason, OH.

Gerhardt, M.W. (2013). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference, Oxford, OH.
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Gerhardt, M.W. (2013). Strengths-based Leadership Training for Managers. Hobson Higher
Education; Cincinnati, OH.

Gerhardt, M.W. (2013). Leading with Strengths & Getting the Most From Your Board.
Mid-American Cooperative Council Board Chairperson Retreat; Springfield, IL.

Gerhardt, M.W. (2013). Lean In? The Role of Gender in 215t Century Leadership.

Texas Women's Professional Association via Webinar.

Gerhardt, M.W. (April 2013). Strengths-Based 1 eadership. Leadership Colonial; Hamilton, OH.
Gerhardt, M.W. (2013). Managing & 1 eading Your Board. Board Chairmen's Conference for
Texas Agricultural Cooperative Council; Ruidoso, NM.

Gerhardt, M.W. (October 2013). Strengths-Based 1 eadership. 1.eadership Colonial; Hamilton,
OH.

Gerhardt, M.W. (April 2012). Strengths-Based 1 eadership. Leadership Colonial; Hamilton, OH.
Gerhardt, M.W. (2012). Managing and 1eading in the 217 century: Challenges for Chair people.
Mid-American Cooperative Council Board Chairperson Retreat; Springfield, IL.

Gerhardt, M.W. (October 2012). Strengths-Based 1 eadership. 1eadership Colonial; Hamilton,
OH.

Gerhardt, M.W. (2012). Leadership of Multiple Generations. Chaco Credit Union President’s Day
Retreat; Hamilton, OH.

Gerhardt, M.W. (2012). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.

Gerhardt, M. W. (2012). Strategic Planning Session, McCullough-Hyde Hospital, Oxford, OH.
Gerhardt, M.W. (2011). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.

Gerhardt, M.W. (2010). Leadership of Multiple Generations. United Producers, Inc.; Indianapolis,
IN.
Schwarz, J.L. & Gerhardt, M.W. (2010). Frisch’s Restaurants; Analysis of selection test for adverse

impact and validity. Cincinnati, OH.
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Gerhardt, M.W. (2010). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.
Gerhardt, M.W. (2009). Leadership of Multiple Generations. Mid-American Cooperative Council
Annual Conference; Oxford, OH.

COURSES TAUGHT

Management 291: Introduction to Management and Leadership
Management 291C: Introduction to Management & Leadership-Honors
Management 381: Managerial Communication and Consulting
Management 415: Leadership & Learning

Management 416: Leading Organizational Change

Business 420: International Studies

Management 615: Managerial Development

Management 644 : Leadership & Change

Selected Course Descriptions

MGT 291-Management & Leadership

MGT 291 is the introductory course in management and leadership. Because this course is a
core course requirement for all business students as well as many other majors across
campus, many students walk into the course questioning how or why it is important. My
goal is to engage them in understanding how our most successful companies attract, develop,
and retain human capital. I utilize cases, current events, and business articles that apply
research from the field of management in a practical way. In addition, students answer
critical response questions that ask them to integrate context into best practices to
understand how and when certain management and leadership principles may be effective,

and to design self-directed research projects to better understand how knowledge is created
in this field.

MGT 291C: Management & Leadership: Honors

MGT 291C is an honors version of the Introduction to Management & Leadership course,
and is a required course for students in the business honors program. This course shares
similar goals to those of the non-honors MGT 291 course, with additional emphasis on
integrating scholarly academic research, and designing and executing an original research
project in the area of management and leadership.

MGT 291 Online

In 2013-2014, I partnered with another management faculty member to develop an online
version of MGT 291. This enormous undertaking aimed to create an engaging online
experience that aligned with the high standards set forth by the university and the FSB. As
part of a Faculty Learning Community of online learning, this course was developed over the
course of the 2013-2014 academic year, launched in Summer 2014.
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MGT 415: Leadership & Learning

MGT 415: Leadership & Learning is an upper level course required for the Management &
Leadership major and is also a part of the minor. This class examines leadership from a
combined perspective of academic research and practical application, utilizing case studies as
the primary form of analysis and allowing students to create leadership development
portfolios. The course approaches the study of leadership from a triangular perspective:
understanding academic research, applying theories to actual leadership practice through
MBA level case analyses, and the personal exploration of what effective leadership looks like
for each student.

MGT 416: Leading Organizational Change

MGT 416: Leading Organizational Change explores classic and contemporary models of
change management, utilizing current business cases and simulation to understand how
constant change impacts organizational success. How to lead change processes as well as
overcome human resistance to change are examined as part of this discussion-based course.

INTERNATIONAL TEACHING

Lux Plus

In Summer 2014, 2016, and 2018 I co-led a six-week FSB International Program, teaching
MGT 415: Leadership and Learning as well as facilitated the cultural experience for the
students involved in the program. This program expanded the MGT 415 course to include
an international leadership case and a weekend long leadership retreat for the participating
students.

Summer Business Institute: Organizational Behavior, Management & Leadership,
And Human Resource Management

In the summers of 2005-2013, I was an instructor in the Summer Business Institute, a
concentrated program for non-business majors at Miami University. My responsibilities for
the SBI included teaching many class sessions on essential topics in organizational behavior,
including personality, motivation, groups and teams, job attitudes, diversity, and leadership.
In Summer 2009-2013, I travelled abroad with the SBI program, teaching in both London
(2009-2011, 2013) and in Barcelona (2012).

TEACHING HONORS AND AWARDS

ASG Outstanding Professor Winner, 2022

Associated Student Government Outstanding Faculty Finalist, Miami University 2018, 2024
Smncker Award for Teaching Excellence, Farmer School of Business, 2016

Nans Family Faculty Scholar, Miami University, 2012-2015

Outstanding Educator Winner, Cincy Magazine, 2014

Smucker Award for Teaching Excellence, Farmer School of Business, Miami University,
2009

o  Center for Enbancing 1earning and Teaching Grant, Miami University, Fall 2004
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SERVICE

Service to the Profession

Associate Editor, Academy of Management 1 earning and Edncation, 2017-2023
Editorial Board, British Journal of Management, 2023-present

Editor, Journal of Leadership and Organizational Studies, Annual Special Issue, 2009-2015
Associate Editot, Journal of Leadership and Organizational Studies, 2013-present
Special Issue Associate Editor, Journal of Leadership and Organizational Studies, Annual Special
Issue, 2009-2010

Editorial Board, Journal of Leadership and Organizational Studies, 2008-present
Editorial Board, Academy of Management 1 earning and Education, 2011-present
Editorial Board, Journal of Organizational Bebavior, 2012-present

Board Member, Midwest Academy of Management, 2007-2010

Communications Committee, HR Division of the Acadenzy of Management
Reviewet, Personality and Individual Differences journal, Fall 2007-present
Reviewert, Journal of 1eadership and Organizational Studies, Fall 2007-present
Reviewer, Academy of Management Learning and Education, Spring 2009-present
Reviewer, Journal of Managerial Inquiry, Spring 2009-present

Reviewer, Academy of Management Conference, 2002-2009

Reviewet, Soczety of Industrial and Organizational Psychology, 2002-2009

Co-chair, Doctoral Consortium, Midwest Acadenry of Management, 201, 2013, 2014
Track Chair, Power of Positive Psychology Track, Midwest Academy of
Management, 2011

Service to the University
® Transformational Student Experience Subcommittee, University Strategic Planning
2018-2019
Presidential Scholars Selection Committee, 2019
M.I.LA.M.I Women’s Grant Committee, 2018-present
Faculty Compensation Committee, 2016-2017
Undergraduate Research Committee, 2011-present
FSB Dean Search Committee, Fall 2012-2014

Service to the Department/Business School
® Member, Educational Excellence Committee, 2023-present
Member, FSB Teaching Excellence Committee, 2023-present
Chair, Management Department Faculty Search Committee (2), 2022
Chair, DEI Task Force, Management Department, 2022
Chair, Management Department Faculty Search Committee, 2018-2019
Chair, Management Department Faculty Search Committee, 2017-2018
Chair, Management Department Faculty Search Committee, 2015-2016.
Co-Director, Isaac & Oxley Center for Business Leadership, Spring 2016-present
Director, Buck Rodgers Business Leadership Program, Spring 2011-Spring 2016
FSB Honors Committee, 2006-2020
FSB Teaching Effectiveness Committee, 2010-2014; 2022-2023

17



Summer Business Institute, European Coordinator, Summers 2011-2013
Area Coordinator, Management & Organizations, Fall 2009-2011

Petters Chair of Business Leadership Search Committee-2007-2008
Co-chair, Farmer School Red Mitten Campaign, 2007-present

Research Colloquia Chair, 2005-2010

Management Department Search Committee, 2005-2006

Program Review Action Team, Spring 2005-Fall 2006

Top 25 Committee, MGT 291, Fall 2007-2010

Service to Students

Director of Leadership Development, Farmer School of Business, Fall 2018-2024
Bob Johnson Co-Director, Isaac & Oxley Center for Business Leadership,
2016-present

Director, Buck Rodgers Business Leadership Program (2011-20106)
Undergraduate Research Faculty Advisor (2007-present)

o Since 2009, I have supervised the research projects of over 200
undergraduate students. These projects have all been presented at the Miami
University Undergraduate Research Forum.

Values Based Leadership, Havighurst Hall (Spring 2018)

Strengthsfinder 2.0 (Workshop for Resident Assistants, Spring 2015)

Mind the Gap: Helping Milllennials Understand Generational Differences in the
Workplace (Workshop for Buck Rodgers Students, Spring 2014)

Everest Team Building, Online Simulation Workshop (Workshop for Buck Rodgers
Students, Spring 2013, Spring 2014)

Consulting Skills Workshop (Workshop for Buck Rodgers Students Spring 2012, Spring
2013)

Faculty Mentor, Scholastic Enbhancement Program (Undergraduate Research Option)
Faculty Advisor, Women in Business (2010-2011)

Advisory Board Member, Women in Business (2011-present)

Faculty Advisor, National Society of Collegiate Scholars (Spring 2004-Fall 2005)

Guest lecturer, Pi Sigma Epsilon, “Ethics: Academics vs. Business?” (Spring 2005)
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