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DR. MOHAMED FARRAG 

PRACTITIONER–SCHOLAR | MANAGEMENT • LEADERSHIP • ORGANIZATIONAL BEHAVIOR • INTERNATIONAL BUSINESS 
 Ohio | FarragM2@MiamiOH.edu 

ACADEMIC & EXECUTIVE PROFILE 

Management educator and practitioner-scholar. Recognized as Miami University's 2025–2026 Outstanding Professor (Farmer School 
of Business), with demonstrated teaching effectiveness in management, leadership and negotiation; doctoral preparation in 
leadership; extensive international management and capital-markets experience across the Middle East, Africa, Europe and the 
United States; and a distinctive record of institution building, large-scale workforce training, negotiation, and cross-cultural executive 
leadership. 

40+ 
Years Global Experience 

5,000+ 
Clients Advised 

1,000+ 
Transactions 

$1.5M 
Current Research Project 

2025–26 
Outstanding Professor 

ACADEMIC APPOINTMENTS & TEACHING 

Visiting Associate Professor | Farmer School of Business, Miami University, Oxford, Ohio | 2022–Present 
• Teach Management Information Systems (ISA 235), Management/Leadership & Negotiation (MGT 291), and Business Foundations 

(MGT 111), bridging Management and Information Systems. 
• Design experiential learning around executive cases, simulations, negotiations, decision exercises, cross-cultural comparisons, 

and applied problem solving. 
• Mentor students in leadership confidence, strategic judgment, professional communication, negotiation, teamwork, and 

entrepreneurial thinking. 
• Outstanding Professor recognition, 2025–2026: among the highest-performing instructors in the Farmer School of Business 

and second overall at Miami University. 

TEACHING PORTFOLIO 

Leadership & Organizational Behavior • Negotiation & Conflict Management • Entrepreneurship • Strategic Management • Global 
Management & Cross-Cultural Leadership • International Business • Management Information Systems • Digital Leadership • 
Business Foundations • Capital Markets & Investment Strategy 

EDUCATION 

Doctor of Business Administration (DBA), Leadership | Case Western Reserve University, Weatherhead School of 
Management | 2022 
Dissertation: “Unveiling the Arab Mind: What Are the Characteristics of Leaders Who Need to Capture Followers’ Hearts and Minds?” 

Master of Business Administration (MBA), Strategic Marketing | Durham University Business School, United Kingdom | 
1998 

Bachelor of Commerce (B.Com.), Business Management | Cairo University Business School, Egypt | 1992 

RESEARCH & INTELLECTUAL AGENDA 

• Leadership under uncertainty — legitimacy, trust, commitment, coordinated action, and decision-making in unstable 
environments. 

• Power, influence & followership — why people follow leaders, how leaders capture hearts and minds, and the boundaries of ethical 
influence. 

• Cross-cultural management — effects of culture, institutions, history, and collective psychology on leadership and managerial 
behavior. 

• Negotiation & conflict — high-stakes and cross-cultural bargaining, stakeholder alignment, emotional dynamics, legitimacy, and 
de-escalation. 

• Entrepreneurship & institution building — opportunity recognition, market design, governance, resource mobilization, scaling, and 
resilience. 

• Leadership, technology & AI — how digital communication, AI, social networks, and generational change reshape leadership and 
organizations. 

• Business ethics & responsible leadership — power, responsibility, institutional trust, market integrity, and organizational 
legitimacy. 
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CURRENT RESEARCH-TO-PRACTICE LEADERSHIP 

Project Manager | Ohio BWC SIGHT Project ($1.5M) | Miami University | July 2025–Present 
• Lead six PhD researchers and five student assistants while coordinating four industry partners, an external consultant, and an 

independent evaluation team. 
• Manage cross-functional execution, stakeholder communication, milestones, implementation, budget discipline, risk, and delivery. 
• Implemented Notion-based workflows to coordinate tasks, automate reminders, and maintain execution ahead of schedule and 

within budget. 

SELECTED EXECUTIVE LEADERSHIP & INSTITUTION BUILDING 

Vice Chairman / Senior Executive Leadership | Egyptian Stock Exchange 
• Served in senior leadership and helped establish two major departments from the ground up, including organizational design, 

staffing, procedures, team development, and stakeholder coordination. 
• Combined market leadership with international affairs, strategic development, institutional governance, and executive decision-

making. 

Institution Builder | Damascus Securities Exchange & Libyan Stock Exchange 
• Led and supported the creation of national capital-market institutions from the ground up, translating management principles into 

organizational structures, recruitment, training, job descriptions, operating procedures, and team capability. 
• Worked with government, regulatory, market, and international stakeholders in complex cross-cultural environments. 

Capital Markets Advisor & Master Trainer | Kurdistan Regional Government & Iraqi Capital Market 
• Advised the Kurdistan Regional Government on capital-market policy and development strategy, and designed and led training 

programs supporting the establishment of its regional stock exchange. 
• Designed and delivered a national capacity-building program that trained more than 1,000 Iraqi capital-market professionals in 

trading operations, regulatory compliance, and market development. 

Project Manager → Managing Director & CEO | Arab Stock Exchange 
• Advanced from project leadership to chief executive responsibility, guiding institution development, strategy, operations, 

stakeholder relationships, and market-building activities. 

SELECTED GLOBAL EXECUTIVE EXPERIENCE 

• Advised 5,000+ clients on strategic, financial, investment, capital-raising, and business matters and participated in 1,000+ 
domestic and international transactions. 

• Professional experience across the Middle East, North Africa, Europe, and the United States, including major financial and 
commercial centers such as London, Cairo, Dubai, Doha, Casablanca, Kuwait, Beirut, Tripoli, and Damascus. 

• Extensive experience leading multicultural teams, negotiating across institutional and cultural boundaries, developing 
organizations, and operating under uncertainty. 

• Invited guest lecturer and trainer on capital markets, leadership, and institution building at universities and professional forums in 
Syria, Libya, and South Africa. 

ACADEMIC CONTRIBUTION & TEACHING PHILOSOPHY 
Teaching is grounded in the belief that management is learned most deeply when theory is tested against consequential decisions. 
Courses challenge students to think critically, debate assumptions, negotiate, lead teams, analyze cross-cultural situations, and 
apply frameworks to realistic organizational problems. Executive experience is used not as anecdote, but as evidence and context 
through which students examine leadership, ethics, strategy, entrepreneurship, technology, and decision-making. 


