CURRICULUM VITAE

Thomas J. Braun, Ph.D. November 2024

3269 Ballantree Way
Verona, KY
(513) 257-9654
tjbraun@mail.com

EARNED DEGREES

PH.D., INDUSTRIAL-ORGANIZATIONAL PSYCHOLOGY
University of Southern Mississippi, Hattiesburg, Mississippi, August 1996

DISSERTATION: Towards a Conceptualization of Contextual Performance Using a Systems Modality
and Multisource Comparisons

MINOR: Management

M. A., INDUSTRIAL-ORGANIZATIONAL PSYCHOLOGY
University of Southern Mississippi, Hattiesburg, Mississippi, May 1995

B. A., PsycHoLOGY

Miami University, Oxford, Ohio, May 1985

PROFESSIONAL EXPERIENCE

2022 — 2024
Dearborn, Ml

2014 - 2022
Louisville, KY

2012 - 2014
Louisville, KY

2009 - 2012
Milwaukee, WI

2004 - 2009
Cincinnati, OH

2000 - 2004
Atlanta, GA

1996 - 2000
Cincinnati, OH
Atlanta, GA

1992 - 1995

Thomas J. Braun, CV

Ford Motor Company
Sr. Director, Global Talent and Organizational Effectiveness

Humana
AVP, Talent, Culture, Organizational Design, and Employee Experience

Yum! Brands (KFC, Taco Bell, and Pizza Hut)
Senior Director, Global Talent Management

Molson Coors
Senior Director, Organizational Effectiveness

PNC Financial Services Group Inc.
Vice President, HR

Wells Fargo & Co.
Vice President, Organization Effectiveness

Korn Ferry (The Hay Group)

Consultant, Organizational Effectiveness and Management Development

Associate Consultant, Human Resources Planning and Development

Partial client list: Home Depot, Coca Cola, Novartis, IBM, U.S. Department of Defense,
BMW

Independent HR Consultant
Partial client list: Puckett Laboratory, Georgia Farm Bureau, NASA, Sunbeam-Oster



RESEARCH INTERESTS/AREAS OF EXPERTISE

Organizational and Workforce Resilience and Agility, Strategic Human Resources Management, Change
Management, Executive and Management Development, Global Talent Management, Strategy
Development and Implementation, Organizational Design, Organizational Behavior/Development

PUBLICATIONS

Peer-Reviewed Journal Article
Braun, T. J., Hayes, B. C., Frautschy DeMuth, R. L., & Taran, O. A. (2017). The Development, Validation, and

Practical Application of an Employee Agility and Resilience Measure to Facilitate Organizational
Change. Industrial and Organizational Psychology, 10(4), 703-723.

SELECTED PRESENTATIONS/WORKSHOPS

Braun, T. J. (2018, August). Transforming organizations through workforce resilience and agility. Research
presentation at the Conference Board Change and Transformation Conference, Boston.

Braun, T. J. (2016, May). Organizational design for ‘Learners’. Workshop delivered at the
Organizational Design Forum (ODF) Conference, Minneapolis.

Braun, T. J. (2002, April). Merger integration metrics: Tracking the success of the marriage. Paper
presented at the 17th Annual Conference, Society for Industrial and Organizational Psychology,
Toronto, Canada.

Braun, T. J. (2001, April). Web-based assessment: Where are we headed? Paper presented at the 16™
Annual Conference, Society for Industrial and Organizational Psychology, San Diego, California.

Braun, T. J., & Gurman, E. B. (1997, April). The distinction between task and contextual performance
using multiple rating sources. Paper presented at the 12th Annual Conference, Society for Industrial
and Organizational Psychology, St. Louis, Missouri.

Braun, T. J., & Zimmer, S. (1996, August). Using personality to predict the contextual performance of
sales representatives. Paper presented at the annual convention of the American Psychological
Association, Toronto, Canada.

Braun, T. J., & Wekselberg, V. (1995, August). Assessment of cognitive social skill. Paper presented
at the 3rd European Conference on Psychological Assessment, Trier, Germany.

Braun, T. J., & Wekselberg, V. (1995, June). The Cognitive Social Skills Test: Development, reliability,
and validity. Paper presented at the 19th Annual Conference of the IPMA Assessment Council, New
Orleans, Louisiana.

Braun, T. J. (1995, March). An examination of employee application blanks. Paper presented at the
16th Annual Industrial-Organizational/Organizational Behavior Graduate Student Conference, Denver,
Colorado.

Wekselberg, V. & Braun, T. J. (1994, June). Relationship between the personality of psychology

students and their academic performance. Paper presented at the 7th European Conference on
Personality, Madrid, Spain.
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TEACHING EXPERIENCE

Miami University, Herbert E. Markley Visiting Executive Professor, Farmer School of Business
Undergraduate — Introduction to Management and Leadership/OB (MGT 291, four sections), Fall 2024-
Current. Hold full responsibility for course.

Miami University, Farmer School of Business, AACSB accredited, (Adjunct Faculty)
Undergraduate - Organizational Behavior and Theory (MGT 291), Fall 2008. Held full responsibility for
course.

Northern Kentucky University, Department of Psychology, (Adjunct Faculty)
Graduate - Organizational Leadership (PSY 670), 2004-2008
Held full responsibility for course.

University of Southern Mississippi, Department of Psychology (Instructor)
Undergraduate - Introductory Psychology (PSY 112),1996
Held full responsibility for course.

University of Southern Mississippi, Department of Psychology (Graduate Teaching Assistant)
Graduate - Industrial/Organizational Psychology Graduate Pro-Seminar (PSY 615), Advanced Data
Analysis (PSY 660), 1994-1996
Undergraduate - Statistics for the Behavioral Sciences (PSY 360), 1996

PROFESSIONAL AFFILIATIONS

e Society for Human Resource Management (SHRM)
e Society for Industrial and Organizational Psychology (SIOP; Division 14, APA)

HONORS

¢ Phi Kappa Phi Honor Society — University of Southern Mississippi

SERVICE
UNIVERSITY
¢ Northern Kentucky University Graduate Advisory Board, 2003 - 2008
e Co-founder, the USM I/O Graduate Student Organization
e Volunteer tutor, Undergraduate Statistic Lab, University of Southern Mississippi
e Society for Industrial/Organizational Psychology (SIOP) Conference Reviewer (2008 — 2019)
e Society for Industrial/Organizational Psychology (SIOP) Mentor (2017-2021)
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